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Separation of Employment
	Employee name:      


	Employee job title:      


	Name of Supervisor/Manager:      


	Date of separation:      


	Date(s) offense or policy violation occurred:      


	Describe the misconduct or performance issue, including what occurred, when and where it occurred, the policies or expectations involved, the impact on the Company, residents, or operations, and any prior coaching or disciplinary action (if applicable).     







	Following a review of the facts and circumstances, the Company has determined that the performance and/or conduct issues outlined above warrant separation of employment. Due to the seriousness of these issues and their impact on Company operations, residents, and/or safety, your employment with M2 Property Group is being separated effective immediately.

	Signature of Employee:      

	Date:      


	Signature of Supervisor/Manager:      

	Date:      


	Signature of Witness:      

	Date:      



The employee has been provided an opportunity to review this document and sign to acknowledge receipt. The employee's signature acknowledges receipt only and does not necessarily indicate agreement with its contents.
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